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Factsheet for JRR-CCP Pilot (for companies' reference) 

The e2i Job Redesign Reskilling-Career Conversion Programme (JRR-CCP) pilot 
aims to provide more holistic, integrated, and seamless enterprise-centric support for 
enterprise and worker outcomes through the bundling of JRR-CCP support for companies 
with approved NTUC Company Training Committee (CTC) Grant projects. 

  

2. As part of enterprise transformation under the CTC Grant project, the job roles of 
existing staff could be redesigned to fill the need, particularly if these are jobs in growth 
areas with good wage outcomes.  

 

3.  Companies must meet the criteria below and those under the CCP.   

(A) Have an approved CTC Grant project with clear flow-through of transformation 
outcomes to the JRR-CCP: This means that the company needs to show how the 
JRR-CCP would support workers whose roles were affected by the CTC Grant-
funded enterprise transformation.  

(B) Workers supported under JRR-CCP to be reskilled to take on growth job roles 
with good wage outcomes. 

 

4.  The worker supported under JRR-CCP must be employed at the company for at 
least 12 months at the point of CCP application.  
 

5. Prevailing salary support caps will apply. 


